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Abstraect

Background and Aim: To fulfill its mission, the health system needs reform
in various sectors including supervisory areas. That is because the quality of
supervision can have various consequences such as increase or decrease of innovative
self-efficacy through various factors. Therefore, the aim of this study was to explain
the mediator role of perception of organizational justice in the relationship between
abusive supervision and innovative self-efficacy.

Materials and Methods: This is a correlational descriptive-analytical study. The
sample included 225 employees of Shiraz University of Medical Sciences, who were
selected through random sampling. The research instruments were questionnaires
of abusive supervision, innovative self-efficacy and perception of organizational
justice, which were distributed among the sample after calculating their reliability
and validity.

Results: The results showed that abusive supervision had a significant negative
impact on the perception of organizational justice and employee’s innovative
self-efficacy. Also, the perception of distributive justice has a significant positive
impact on innovative self-efficacy and a mediation role in the relationship between
abusive supervision and innovative self-efficacy.

Received: Sep 2016
Accepted: Jan 2017

* Corresponding Author: Conclusion: In order to enjoy innovation, health-oriented organizations should
Marzooghi R; reduce abusive supervision in managers’ and supervisors’ behavior; therefore, with
Email: the increase of employees’ feeling of innovative self-efficacy, they can lead to the

rmarzoghi@rose.shirazu.ac.ir . . .. . .
ghi@ realization of the mission of these organizations.

Keywords: Abusive Supervision, Perception of Organizational Justice, Innovative
Self-Efficacy

WAZ 5 9 3135 1) 093 (wxedw 3)5ln) Ol rs SSib o e ole olSils SSib jol i 035ikls alxo

\oY


https://payavard.tums.ac.ir/article-1-6219-en.html
http://www.tcpdf.org

