(emodan 3)5ln) Ol ps (SSb f,lc oSl (S jal pu 03Kkl Alxo

- \-7-VVE VA7 gl 9 (23098 ) oplouds V) 093
S .

a5, dli.

J 3 -.__.g.\_h&_?_h_ — -

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

Ol 2o Glojlu wexi g Hlojlaw—3 P il o s Al
et Gl 38 Gwlag Obus g S 3 pols olRAI10

253 uaouls 134 35S FSalbdexo Ui plo & Soim ) 93 s jogaS IS S

Toka )l so3un dslg g O5 puas Ab LBl (5o9 S (Jedezo

NS>

.EA}}QLAJ\LM’ Q}J:A_!u,él?.- :.Ié\ u.\;— é\f)ufj:.?b ‘-;LFLG Q‘_’»A—Zouj\__&)}‘ﬁ‘ QL:A wtﬁ t_,.,a_,ﬁ UMJA.—;.G)
Aemd 5 Ol = 55 el Olpee e 5 2ol s caddlae ol s 1 .:})@)wggﬂjawﬂagl}&_@l:b)
AL o 5 Sless g s 5 (Sa ke Rzl L3 S Lle OF BLi,l 5 0l pe 53 Slesle
¢ﬂ;=ml;);&ugiﬁmﬁ)ﬁdw\>_.wl&dWﬁt}jljﬁbéwb‘ﬂbﬂjx:w)ﬁjj)
u,i.wj.;):jLaa;|>L§JJTC«z-;~@.q-.JJL§J}T@.>_-jL\A~ 3ol pn S ge 4 andlles gl sl sy 5 S
55l s el sl s LS W el iy L aul sl as eslizal Slejla dgas 5 Oloslams b ol casl
5,8 eslimal Ws esls s (o1, Kruskal-Wallis s Mann-Whitney G el LU sbs 05051 51 . eslizal o8 =
Gl b 8/2Y Slesle dgnd (5 e ped S0k 5 /YA Slre Gilasil LoV Olesler =5 5 ol (5 00l S0k tla 4Bl
AP=r/r e s T=0 A sdalie ools me (solel Al Slejle dgas 5 Olajla =35 ol (o os9e 4 350 +/8E Lne
b Sl g 5lag STetmdls 35 Olojla b Jav gt edave 53 s 501 (S ke oy O e 16 8 A
s ol s s Sl Xsd o8T Olosle Gilual 5 s 5550 550 03 Olpde 3585 e sleda 10 sg Jla st
S Ao 4 Ol pe r!Ml;g&@Lﬁféuth})zJ%l{‘wlﬂU‘j&p .::;&bu}gwiésﬁéu S
g (6 i a5 ol bl O el

Ol Sl ) Sty sk o8l Ol e ¢ a3l dgas cOloslums b ool 15 S gla o315

Y0 g gt dlan 3L 5

WA st allie ik

P d g o i
tplddems )b
‘;i_&ﬁ f’b NESHS cdlig FRCERA
ol 8
Email :
m.mohamadshahi@gmail.com

Ol g8 G (Kb ke o8l ( (S aaSCisls oJUibl o5 8 5Lt

el 018 05 (Kb ke o8l oty saSLails (bl LBl 5 oy st oo o3 8 b slatil a6 555 5ty

Ol 06 (i dagd (S sl olSils (St poke 5 pol adSCESls cndln (6Nl sy (5 557

Ol 38 g (S psbe ol cooalyy 03 g0 Jslie ¢ pagae St

Ol O (@)l 4y (K3 ke o820 iy 5 013 (b Dl 55 1o cCdln (6Kl sl (5555 (5 pmtils?

Ol 01 DL (S ke slKils (ol 0aSils (i slasl Al bt )is™



http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

w9 ol b= ,58 wlis e s dal)

Olosls =2 5 sl (5 i 5o ihises glads 05250
Jlw s Kristoff as 55 S Ll o mage sl sl 4l
el eddee ol bl (Vs S sl aie ol 5> 1447
Lasls L aiobColial a8 555 e slonl 55 Olejlams b
Gbbtanar 5 S5 Lolsl gbcaas b s baral s 5 520
OV VDass 3 850 Slsla bl

Ol amy Oloslws 551 31 Oloe il 5 5B 50 (S 5k 4y
a3l a8 Jl ol e ey S e 5 SIS 0 (el
e Slsla g sl L s e o ol Sl
Te il o (3L ol Slesla s il w5 eds L
057 ol 05 G w4 Bly (6 aBde (£50 50 V)l 0l S
ok 5l as sl s ool 51 56 (a5 LS Blas Al e
s b 63l GO Cte i Ol s o0 Oleslws 5 uls
S Sl dgsd l5 e s ol 5l S (E5V)s S
O8asl sl

Sladlas g G Slslw des s gladle s
CaiS L Ol LU ol o Slallas 055 5 Sleslo
oS Cwleals Qs la i st 5 ol sl Sl Olelw S5
el Ole sl b ge 53 S50 5 (S S S Ol e gl
Olejlms a3 OLSLIS (5ol (5 o5l 5 S0 S Slaslw dgas
o sl bl e Hlin (gade gy a4 S Cul e Aol 3 S
5 S go Il e Oleslw sl bl e a5 ¢ Slesle Dlaal
A 6l slime gla SIS e | Oloslw ols,
O s Nehrir 51 L& a5y s cml sds b me Sloslo
(s eolgin 1) Sloslo dgad (sdm S5 psgie

Olge Sloslw dgas ol oy dlis sLalAllen s Meyer
Lems 5 Lt e 5B led dgn gy e s Ll e s
e ible  Sads) dible dgns is adge 4 L Slosle
Oasbe 3L et dgas ((Oloslw 4 OLSLIS 5 O e bl
Agnd 5 (Olslw S 5 513U slos acysa Sl 4y OlesLw o
iy x5 (Oleslw 53 0lle BL s ST bl f‘jJ‘)éjL?M
NQE-DRE I

s Obslams b uls s el (S a Sl i a5 U
Ll e BLII Gl 5 Bl s 55 Gladaly Sloslaw A
(S350 g (S b Oladst &l ade 51 el ye pla
St mhacs ol 5o 5 Oleslw 5o Olayd 5 0L il sz ls)
Sledst Sl aS bl 515 3l ails ol ;30 ansls
aallls 3 imal Ol allS Sl s, U U ,o

Aodio

Lobslu gl lls op sl OLS,S 5 O o
Cldal G s g e cmale s Shae U LS (65,0 s
Gldal G M s colis pls D2 52 L ool
Gors AP 5 ks, cslid ) ol sl o8 Ol
la et li 5l sl ()55l los s Tl ey e s L
Ol e 5 QLSS o s Cod Ol sl (5,5 2 Ol e i
g o ol GLEAgaS 5 (oIals Ol e 48 Lien O 3 Jels
ol as il bl s 6 SVL CdS L | ad e il
Olsbw (e il 5 Sose e 0 Nhae il o 5o 5 e
(Y)s 8

el e 1l Sleas 4 45 Slaobsla s
Lo wle o ool cdims o Sl lays 5 il oleas oS
oo 53 Sl Glaal (Muss e iy cielae taal
= edle Lolslw 53 Ol e e g ay ol 81 S AL o 328
SN el lacias Coe s (Sl sla o)l 4 ol |
Sl 4 50 Lol sl el Ko dol ed G el ol cdoles
laaraly 5 Lasls wb) cgr 3 Laol a3 sla 23,0
b lite i Ol a5 LalT (sl 5 0,10 ol el 0T
) les ol SLiylaacal s 5 G50 peas 2 gla S5
S aib e boloslu S8 Lo 5o 0 ge sla e 5l S 4 i
s an ot gladlw 5o 1 0LS)S 5 Ol Sl (ol am 55
edd s Olosla—s,8 Culd Olpe 4 s ol od g o
(8 )l

=S Ol (L5 Ol an Oleslums b muls
i o35 sla il 3l (= S s Sl sla il
Obeslu—s 3 wls (VAQV)Kristoff ) coean (0)c ol o
(LS o I8 0T L3 S Lol 5 sl 0l (s 8500 1
Obosla—s 3 o wls slaa_is, Schneider .(V)cwl o3 S iy 23
Attraction-Selection-Attrition L L ASA O3 >l 51,
ol aS 3 e Ol an s ol 3 (V) 65 S 41
Al el Coldes Lol gl aS 10 S e pleobesla JLss
Oloslo sl a sl 3 55 Ol gl Sl g 4S5
e Olosl =35 ks (6555 Ll (A2 o 2oL
Joelty Sl 48 05 55 5 Lol sl 53 ola S5 45 A5 e
omet 5 A 3|8 Slas e 5 La Sy Lo 8L
3 U o sl 3l sl 5 S0 5 Lajl; 4 S US e yas le
(s S wial )5 laolelu sl Ol cmuls U o 85w

.Y W7 cduad)l s RIS ) 009 (wooduw é);Lﬁ.T\) VS S j2 la,.l.c oSl S Rl 0 siils al=o


http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

O 95 (Seimw)) 93 & po 9aS

bl o HalS) s S (5 Wl it el 5l L i s T ol
(s Sl 5 o s dlies oS o Bln S B
&,\mjj)l%;gu@g;l&ﬁﬁgdunu@\
ol a2l e oo 4S5 SV gl 5 A esls VT
iy sl 53 s S esla il s e (618 2550 5l s g
el 0/0 BY/0 o cinds el Y70 51 2aS (G0 a5 caals
el ol Al (698 il 0/0 3 io (S o a0 5 dae 2
S wel iy 5 Slesbw dgnd b e 03 (6 sl i
0 S 350 6,5 4l iw p Allen sMeyer Jleslw Agas
Meyer .c—ul soi eslaul 553 25 3 b s s s olads
(ible A A o 1y s YE 4l i, Allen
G o=l QDS (b (olomin dgad 5 et dgeS
asdllas ool 53 a S Allen s Meyer Jljlo dgxd Jis L asl
ool 5l s el i ol 53 3 Godate el s esli il
G iln oS (e iloe (o bt ) S (5 0 i
ol o3 A ealital (bl go A (ol sn Bl sn aS cp )l
Coalis o E Y s dgns oY S S (g e el 4l i
) P PR S Uy FUFI VS WL G- WP SO A A
Dsbite a5l sl eslar ol O L o plias s 4l i
SN S esliul #1558 LT 51 s aab iy oLl A
LT AVEYL obsla —3,5 cowls 4l iw Fliss
=l ol (AT Sl dgad a4l iy Fliss
0 (V)35 0 ey 3 Sldlae 53 L aal iy o
sla el sl i ol slamesls s 5 a5 bave
A esli ol s Gl il o Sls dlads s - dad i 5 Ll
o 31 Ao Sl 05 a3T 51 tm s slaans 3 05T 6l
O St Ol yn s 5 5 ) gl (Sian
(Sloslw dgns Olslas 3 o uls gy sla adye
Opadl ol am a5 L iass Sls b Opasl sl 4
Ly sla osls 0550 e s 4S (& e G35, S 58
L Slle e 5 Olslams b uls (6 o ,ai S0k 4o
dile S el (sls O se 3T 5l laslsy Jdows 55 sls e OLES
ealital 07 Oloabl mla v 55 Mann-Whitney s Kruskal-Wallis
SPSS 19 55l o 5 51 e yesl (s ) ailoe (51 d

A esla

b 4l
4SS g, A O_ﬁjld:\sQLidouTw:p@b'

N5 05 QE/E7) 8 MV s g esls CT"JLi La el w4

g 5 Olslw =38 ol e s oD S
gl DL Graman 5 adl e 53 0l LI ) 5 s (Sl
O pte 53 b3l dgns sl 31 S m s Olosl =5, ks
il Slass 5 Sy oy de oS tils Cidote sla i
O e el astls 5 1 Sl ys
O Ol ol 5 31YAR Jle Ja sl 51 S (50l 5
Dl el Il A 8 e i e Ol Oy a5 oL
o8 S s Sl sl s lesle slaslit o sUogl o 5o
R s 0T 0As el (sl (658 Ol Joily 5 b b
Sleslinl o ge Lol sdaze 5 dodr Sl lgag slael
555 Wlo s ol sl 5 5 Giltal casble U ollas S i (g0l 31
D330 ol 5 ol il (628 6,V atols S5y Vs
(amaFie b g dm e oS Ol e Sheslind 5 Lplslu e
S sk an s Ol s 1) Slsle dges (g andlae )
w53 Sleslbw dgs o 54 es aadllae ol s
el 5 b SO Sl et 5 ol (bl (il e
el g 93 e (5 Al e S0 b Sl Ole sl b
Sy ke B Ol e o 5 Sl dend 5 Olesls b
ol Sl s 5 5, ey Sl Sleas
5 e 351 m el 55 e 3, Shas 35 Cogr
oo ol 53 3 (Sagy e e ol (gl lausls

NG 034

eIy IY)

seaS conl et = ho s ) addlle (a0l
Olmets S Siiagly (5 aomalr Il 458, oLl VAT JL
s St ol s ot 5, Sty oy de oS0 53 JiL
5S1e b s L oaSizils dla oliloy colays 5 Cdlig
O35 S9dmee Cde ay aalllas 0l 55 55 4l sladsly
Lo osls cmnld jlzel Jolbl g 5 anlllae 5,50 (6 amalr
LYY ;,Dﬁux,\_@@j@?wwﬁo)ﬂg
2 ol il At esls sy anl i s VAY L Ll et gy
S VAIYT ol o S5l

ol i 53 5l ioasn slaesls o508 i
Ol.c)‘l_wf.ajjg.,_wtjduUJWﬁJ}\MUL;_.@J;.cM\a;)_!
Aony ey OF 53 535 Jlse Y Jols 45 (VA)s 1 Scroggins
Lo, calacal L8500 olesla Ls, b s 53,0 o 8500
b Ly L8500 Oleslw Ly s 5 cpase 3 (6,8 500 Ol

&M&lﬁ.uw)ﬁf_ljljjjg;dlm@)%»&)lfjl_w%;)ls

VA7 bl 5 (230909 1) 093 (o 3)5bs) wl s S50 32 re,l.c olislS (S8 jal puy 03Kl alxo \-A


http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

w9 ol b= ,58 wlis e s dal)

by jeboas Ol s 1y Slsld o 2 i ey S ol
Ol o e 4w S0ke 48 iy Coods il JLLATVY Y
Olpda 51 (VA AL) NTY o (558 celo b 5l JLw A/AL
A{J}Q_L»QL»J'LWJ>J'})J_,L):¢&L¢\~—/\Aj.uuil>€5/\_c\

J;J_,.v )lS

A ST OB s ey (Sl o it A s e (FO/V) i
e Jd e fela ) S ds s o) Sa g dlaor BiEr
(YUY sl S8 S s (ghyls O e 2t Smms Ll 4
WYYl g s Blodd iy sy (VY/A7) s gae S35z 5

45.\_"3_9.1am\:(ﬂ‘bﬁ_w‘J:‘ﬁ}aj—w)QJH@ﬂjJ“}‘

Oilass g (Sb) eole oGl Olss )3 (Ileilw 325 g Hloilw —3)8 QL3 sl (Sl o)o3 BAT306 21 Josn
109W Gudl ils)s ¢ Tibslsgy

o oS Sloma Sl ol ke dg 5 Ol - 55 il sl
Y/ Y Ve XY o/+A b 55, cmls
¥/ex Ve Y 0/ A Slaal s
Y/Ve Ve +/0) o/xY Loes Cols
Y/Vo \A/VO AR o/ S sl
(Al AR /YA 0/Y1 Oyl el
Y/ov V/EA /YA o\ Olojle =3 p ks
Y/0+ VAA +/AA 0/TA ble dgas
YAy ANY +/E L/EA s AgaS
Y/Y aYa\s Vo £/AA Soloa ugas
A7AN AR V88 £/4) bl dgas

Ol Ol Ol e oy 53 1y oYL Sbeslcs dgad Ol e 45 5 5
AL OYA o i Ly ible dgd A CalB ol j3 eSSl
s a1y oSl o 2aS E/EA 5 Sl b jalns dgnd 5 SOl

S o3l oot

ol sl sled a8 das e 0L ) Jsar Sledibl
S b 5 il 0 51 VL (gl ed (SSls Oleslwms b
Lo gie ol ghyls Olosla O o e 10T a5 001 0T (- Sls

£ 51 VL Sloslo dgm slal 4 by e sl o ,ad Sl S 5

Oilara g (b)) eole alEils Blss )3 Ile)lw 33 Calias slayl g Ole)ln—3)d QB3 o aoyly P Josa
1BQW Gl ¢3leys ¢ Tblsgs

:)Ldj‘-w— AJé b'.wL'J

Sloile dgas sl

p-value RYWI SIS
e VARN sible dgas
e CIYAS JECHWIRVI]
e /814 Gl dgms
e A Sl dgs

RS atms AgaS 5 op i sible dgas Ll Ol 5l aS 50
(Y Jsam)ssls Olslas b o wls L San

Aemd 5 dgnd calie sl o aS WS sdalis o Do 4

35 o1y e (olel alaly Olslas p el L S Slesla

30} eole a3l Olpde )3 G381)50.8) sloyeie b (Slojls 3025 § ploilw—3)d L3 By abyly =W Joss
109 Gl (3leys (blagy Slesa g

Slojle — 55 culs Slole ags SIS gos sla piie
p-value Osa30 o, p-value Osa31 o,
e —Y/VE A —\/A0 i
edn Vit eeA VA -

V-4 \WWA7 i)l 5 (230503 1) 0093 (wodw 3)5ks) Ol g (Kb js pole olfisls (Kb jal ju 0aSisls al=o


http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

O 95 (Seimw)) 93 & po 9aS

2/0Y —/AY ARE)
/440 VYo +/YVY
RAY \V/et C/YYY
YIRS Vo/00 /AVE
/AVe Y/ /aeo
Ve g Ve /YA
¥ /o VERAY
/et VE/YA VALY
W/EEY Y/VE */YAY

1 Job cun
YAY e 423
AIYY JPRIVES ch.a.a
/Yt ol Cand
\QlAns el aile
VY o e sl
A S Ty ke il
VvV Gols il
AR Db

53 el Gla il e el oy esdle Lolsla 3 Ol s
b e i el sl sl s ol slaciis g
5 Lol e s gl sl 5 Slual s 5 boleslw Sl K
LOT sl 5 NS ol OUT slaaial p5 5 Lasls by g
s ahe (et sl SHs Ll Jas Ol s U
dem el s ulen s G, b 51U a b olsasl olilaaxad 4=
(Y5350 s 5o 5 4 1 Oleslw 4
S o Sl 48 ols 0L Sl s la 4l
OLlen 5 (Blas ol D13 v ste =l 3 Slesl =5 8 s
33T Sl Ol e OUSLS (5,5 1 45 altie gl adlllas
=3, el ol SOl g 3l planil Olghonl oSl
s e 53 15 O Olye 48 055 S Ol $/8A 15 Oleslw
Lol 5 5 B g andlas Lal (Yo)usl o3, S 55055
53 SIS ale Olpe s Oloslw =3, ol s Ol e
el - Sks Osas] ale Ly (IS Wy 5 S 51 SIS
53 0L 5 s (V)35 B 1, Oleslw s el 35>
ot sl Ol los (om0l e (S5 = 355 (5 andllas
Sl 3 Ol e 535 3wl Q\ﬂé&;;fﬁwl Olgas! Ol
& aalllas 53 O e 5 ool (YY)l o sze A>3l S
5 PR Ol bl U ) 2 Ol L s
Ol "ol ys e la o8 ede Sla sloasl jL,
Ol e0le 3l =3 13 s a3 Sl b B e S sl
s o isls ads s sloba glajli, 5 Syl sla u:uj_i
Ol =s 5 ol 36 S sk s et sy s 05
53 ALl (s S 0l ade Sls lasl glajli, 5 b 2
O alayly 5 (Jod ol o 5 2" Ol L (sl aalla
o s VL e eS8 s a s OLs s Sl g
Jlw 53 0SS 51,8100 g, Ol i sl o5 3
OLS,IS slawm,s b Lgs aas o OLAS el osls r\_?;;\ YYAA

Kruskal-Wallis sla 031 51 ool sl wlul

ain 35 pw sdalin Y Jsd > 5 S Mann-Whitney
Rl bl il sy gols e adaly )8 cels
uﬁbdb‘édu@bMon&]ﬁabﬁ\uw
Lom sla ate )50 53 el Olesla L) a2 2y
.L_v_bjgﬁr_&.dL&ajﬁw)}b}.}uj_AJT)\chﬂ_w‘bd\A_Lb
glﬁguju—agwwtﬁwtﬁdd@bu
@w).LE.‘{_;J_AjCMl asls 6J|JL¢'MQJLQJ'LAaij
f‘m‘)éﬁ)‘:’_g"—‘*’)&)_’dMd&“ﬁ""-&’ﬁf}-l"“
L3 g OF platsial 53 48 Gloslos b (6 oy el s 5 o201
haals Ol L (6 VL cnls WL g ala sl blas
Lgd\._k_zb&)lsw ._. :.}LS_'.'}SW‘"’“ T).)C;.ﬁﬁu\.d@l._wawu\}
e Jlw 00 Btr a8 (ool 31 s slaos S 55 5l (gyls e
dgas abasly 5y 50 55 sl QLS Oleslu 4 (o iy dgad iy
Gy 3 85 Sl e o dle ay Ais g Sl 550 5 (6 ,5VL A
Slemme sl 3l s Jlw o b)Y v adln Ols S o e
S p Olay ), 81 i a5 0 (68 Gl 3y 53 Al e 5

W 7}

.

o a sl 8l S ol e Gies S 5o Sl Cilual

VA7 bl 5 (230909 1) 093 (o 3)5bs) wl s S50 32 re,l.c olislS (S8 jal puy 03Kl alxo -


http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

w9 ol b= ,58 wlis e s dal)

s> Silverthorne .(Y)s,ls Sloslo ible dgas Uy e LLS )
el Sl S 0 Ole Loss o el
Olml s s ol 5 Sleslw dgn g, = Oloslams b
s cmls; Ol 5o Olejlams 3 wld as ey o 0l
Sleslu A Ol3s 55 psomen 5 AS s 4 20 OLSLIS oS
e Sleslwms 5l e 5 Sl SIS el S L
(VD358 (oo Jod i 208 Olim 5 i Sloslo dgad 4y
clS 25 (6 adllas o O 5 L S
e 5 s cnls) Ol S bl s ol
007 glabl Ly a5 as e 0l Ll il atls . Slesla
By Ly e sls e bl (8 SO L leslw il
el G S b sl St Sl e ) )
g s e ol Obsle S 5w e b ol b
TVl ails 555 olal Sl me adaly Sloslo

slaae = L Olslw —5,5 uls o ahal)
Sode lylsas Jlpde s v_;uo\ﬁm«_mbol_.i_;&_gl;y;
L sl JLa o b)Y s sl aale 5 sy wli S e
534S ol (I s ol il anils Oleslw Ly (5 iy uls
s Ol =, Cnls adaly v p Olse L ol aallas
S e iy Ol £ 50 Slasln dgad 5 Aot Cls
Smd Sy pske o2l 53 fols Sl adlig Sleds
(o 3 Ol =3 3 S o (513 pme (Ll a4 Soen
& adlas (YA SO odaliiie okt a5 S mla e
O3 5o Slojlaw dgad a5 5l QLA o5 ol 55 Ferreira
;JA;;UQ\)Lﬂﬁc_ﬁ);@jlgg)uucjbjwlgﬁg
ol e 2l 05 Ok 1 oo slal (g aan 3 5 s 552
Sl 5 et Gl A 53 o is Sl ol Il e 4o
3 bl gl s adaly 6 a3 (YOl e Jlo xe
23 (o5 Al Ol e el oz (958 S 53 S e il
B e oS Slpde oS Us S s de il 0L b Oy
53 Al es g Sdgaie Olejlw 4 el (sl a sl anlw JLa o
b 6 i el a8 Sl e iSOl 55 e IS Slelw 5,50
1) 6 iy Oloy il o3 5 Sdgate Ololow a5 Al a il OlesLu
LLLAS e ss S fea o

rbaie Sy so s La esls iasn ol 534S bl
L;La)'jh;)'ll)a,\_ﬂTc,_.d:g@LﬁQ\j_:&_m;‘.\_i;;L;)j@g-
3 G 3313 pend 5558 3 Sl S0 4 SIS

g}j.)outﬁ‘kwh))\zy@)}_wuuubwjidﬁ

Bl ol 515 Al 63 55 ol SlS i Ll 5l e 5,5
aS jybilea (Y)W at dls 5l 3 L ins Comby 5 oS 5
sl s a4y ilne Slalllas 1 sl pol 355 e el
,z;@.bmj_\;t}dww@ug&w@i,ﬁuw\
L;a.JUzaL{;ilb'uQL:JUmG_:Lﬁ):dJLLAQ}L&JM)JA
s bl gs b sla sl 5l AU el el b s Sl
sl gl »,J)b.rﬁ

Slesl gm0 el :80lke i gl 4l el
Ci€ Ol e sl e Lol e S el 8/4Y
Sleds 5 (S p e ol 2l Cilis gl Sisu Ol e oS
bl G 53 e 4 s (kg o8 51 Sle s sl
Slal e S et AgnS 5 (i ble Al (Aged il
bl ey dble S lJs Ol sde e col il |
Oloslw S 535 baS s aza el L Ll il Olesle
53 0leslw S 5 ezl anT s 4 Ll (gl el (S
i 3120 015 5 Ol Sleslw dgas ajls 355 Ll
Ol 85 sl 0l ol Ferreira L. 5 «S ol glaslas
ONAEYAY o b b an el g a5 S s
.(Yo)wlaaﬁuja_w);aclg_.‘);}w\a:ﬁ(ajﬁ_.iowL:b
ible dgns 50 O 5 LS 6 aadlas 3 o dls 4
el ails 6,50 Sl lal plw o cas LS,
3ol Kl e 3 a3 sl j3 el sdalin (gl sl
Codst a8 Lo (s 5 la Soly wile Ll se
AL

Agas 5 Olasla =33 s oy 48 315 DL aalllan s
aS e cmlan sl s s golal Lls e (g adaly Sleslo
A Ll a il (i el 395 Olelow Lsl bl juis s
Cewdan bl ayas g Las o dls dal g 5 0 g iy
L@J;ijbﬂfzjﬁwup.bﬁf&uwﬁauT
Chan 5 Chew.s 5ul 5idas Ol55 ol o gmen ) Slosla
Sl den (Sl sl glae s Ol e L (slaalllas s 30
Guau\ﬂ\glj&u}u@dd@\_g«wb&gg&uj;
ol Ll cans o Ll 5 0LS SIS Slsle 4 o Slosla
(k0o slams bl 51 Sloslo dgad 45 Ly 4ot
AUl Jas 03551 3 o5 4 G b S e
alas )3 e e 53 O 5 Nehrir (v1)s 4 o nie
dem s it bl Ol il Ol e L s s
i b ol Ololams b ol a8 sl 0Ll Sloslw Lible

11 \Ya7 )l s ().3.))5)5 W) ooss (oM A)}L_t:_!) ol u:“’)" ro,l.c olfiuls Sl 06l al=xo


http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

O 95 (Seimw)) 93 & po 9aS

St Coed Oloslos b Ll il 35 g g 3 1l LS
Ol e ol el s ol fﬂ ol oDl sl 7 4
oy Slsla s o35 sl ol sl ol ol 5 as
& SBlal 4 Odw)y 55 Alsm Ol e s 58 J ol (6 iy

sl o8 sl Olasl

S50 g Sid

O St g3 a8 501 (Sdp p ke sl Ol pke (g 4o
ol 5 Sl (s e ol s o b ol el o
b Ly hash o b ool s e ) s o
slemt U 5l Sy ppde olStils a3y pyiomn sl
ROUNIRECIINCE 3 1% VAP SIS

.W&Abjl))>euicﬁ_.ﬂs4{c_3u)>ui)j_5J)_z-jdL.q.;'p-l

S5 Al
Slaslw =5 5 als (g 45 5ls LS aalllan ol sl
Slelds a1 535l 55y 2o g adaly Sleslu dga
(ol edle 2 o e ;S50 00 et o e L it
Sl Sleds 5 (i e le sl Ol g 4S U et
skl syt Olasla by s gie s s ool 51 Sl ys
slginy 10 00T e Sl w0 555 Ololw (gl (glgazo 5l 3l
e 53 e &g ity ST 5 syl b S5, S
Gla a5l sl S alulis 5 Sllu gla 35,0 5 Gloal

O 355 Ole sl b Ol e s Ol e il 9l 5 (gl (g,

J.JJ\;lJ(:)'Y.x_g.dQl.ajl_wg;ljj\b_:l\ﬂja_,_irl_?u'\éj_iﬁ

&b

.

1. Delgoshaei B, Tofighi SH & Kermani B. The relationship between organizational climate and organizational commitment in
teaching hospitals of Hamadan university of medical sciences. Horizon of Medical Sciences 2009; 14(4): 60-8[Article in Persian].

2. Nehrir B, Ebadi A, Tofighi SH, Karimi Zarchi A & Honarvar H. Relationship of job satisfaction and organizational commitment
in hospital nurses. Journal of Military Medicine 2010; 12(1): 23-6[Article in Persian].

3. Mirzasadeghi A, Vatankhah S & Fatemi R. Performance management. Iran: Research and Development Institute of Health
Researchers; 2001: 47-52[Book in Persian].

4. Morley M. Person-organization fit. Journal of Managerial Psychology 2007; 22(2): 109-17.

5. Arthur Jr W, Bell ST, Villado AJ & Doverspike D. The use of person-organization fit in employment decision making: An
assessment of its criterion-related validity. Journal of Applied Psychology 2006; 91(4): 786-801.

6. Kristoff AL. Person-organization fit: An integration review of its conceptualizations, measurement, and implication. Personnel
Psychology 1996; 49(1): 1-49.
7. Schneider B. The people make the place. Personnel Psychology 1987; 40(1): 443.

8. Sekoguchi T. How organizations promote person-environment fit: Using the case of Japanese firms to illustrate institutional and
cultural influences. Asia Pacific Journal of Management 2006; 23(1): 47-69.

9. Billsberry J, Ambrosini V, Moss Jones J & Marsh P. Some suggestion do mapping organizational member sense of fit. Journal
of Business and Psychology 2005; 19(4): 555-70.

10. Swider BW, Zimmerman RD & Barrick MR. Searching for the right fit: Development of applicant person-organization fit
perceptions during the recruitment process. Journal of Applied Psychology 2015; 100(3): 880.

11. Google Patents. System and method for matching people and jobs using social network metrics. Available at: https://www.
google.com/patents/US20080208671. 2007.

12. Jung Y & Takeuchi N. Relationships among leader—member exchange, person—organization fit and work attitudes in Japanese
and Korean organizations: Testing a cross-cultural moderating effect. The International Journal of Human Resource Management
2014; 25(1): 23-46.

13. Van Hoof E. Ethnic and vander gender differences in applicants' decision-making processes an application of the theory of
reasoned action? International Journal of Selection and Assessment 2006; 14(2): 150-66.

VA7 bl 5 (230909 1) 093 (o 3)5bs) wl s S50 32 re,l.c olislS (S8 jal puy 03Kl alxo 1\ Y


http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

R gl |

w9 ol b= ,58 wlis e s dal)

14. Verquer ML, Beehr TA & Wagner SH. A meta-analysis of relations between person—organization fit and work attitudes. Journal
of Vocational Behavior 2003; 63(3): 473-89.

15. Meyer P & Allen N. A three-component conceptualization of organizational commitment. Human Resource Management
Review 1991; 1(1): 61-89.

16. Getzen A. Basic health economics and the currency of resources. 2™ ed. Translate by Nekoeemoghadam M, Amiec Esmaeeili
MR & Bahrami MA. Tehran: Ministry of Health and Medical Education; 2007: 35-65[Book in Persian].

17. Memon MA, Salleh R, Baharom MNR & Harun H. Person-organization fit and turnover intention: The mediating role of
employee engagement, Kuala Lumpur: International Conference on Leadership and Management, 2014.

18. Scroggins W. The relationship between employee fit perceptions, job performance, and retention: Implications of perceived fit.
Employee Responsibilities & Rights Journal 2008; 20(1): 60.

19. Meyer J & Allen N. Testing the 'side-bet theory' of organizational commitment: Some methodological considerations. Journal
of Applied Psychology 1984; 69(3): 372-8.

20. Ravaghi H, Shams L, Aryankhesal A & Salehi M. Person-organization fit and organizational commitment in university
hospitals of Tehran university of medical sciences. Health Information Management 2013; 10(2): 1-11[Article in Persian].

21. Gholipour A, Roshannejad M & Sherafat SH. Explaining the impact of person-organization fit on work alienation and work
engagement. Strategic Management Thought 2010; 4(1): 209-29[Article in Persian].

22. Raeesi AR, Bahrami S, Safdari S & Shafiei SH. Relationship between person organization fit with job satisfaction in Isfahan
hospitals. Journal of Health Information Management 2012; 9(7): 1024-31[Article in Persian].

23. Abzari M, Ansari ME, Haghshenas A & Abasi A. The impact of organizational person- organization fit and organizational
culture on organizational behaviors of university faculties in university (Case study: Shahid Bahonar university of Kerman).
Management Research in Iran 2010; 14(2): 1-20[Article in Persian].

24. Emami M. Investigate relationship between organization fit and organizational commitment of employees. Journal of
Management and Human Resources in Petroleum Technology 2010; 4(10): 149-67[Article in Persian].

25. Ferreira M. Nurses organizational commitment: The discriminating power of gender. Nursing Administration Quarterly 2007,
31(1): 61-7.

26. Chew J & Chan CC. Human resource practices, organizational commitment and intention to stay. International Journal of
Manpower 2008; 29(6): 503-22.

27. Silverthorne C. The impact of organizational culture and person-organization fit on organizational commitment and job
satisfaction in Taiwan. The Leadership & Organization 2003; 25(7): 592-9.

28. Abbasi S. Determine the relationship between person — organization fit and job satisfaction and organizational commitment
of health care management graduates employed at the Shiraz university of medical sciences [Thesis in Persian]. Shiraz: Shiraz
University of Medical Science; 2011.

11V \Ya7 )l s ().3.))5)5 W) ooss (oM A)}L_t:_!) ol u:“’)" ro}l.c olfiuls Sl 06l al=xo


http://payavard.tums.ac.ir/article-1-6201-en.html

Downloaded from payavard.tums.ac.ir at 11:17 IRDT on Tuesday April 24th 2018

O 95 (Seimw)) 93 & po 9aS

Investigating the Relationship between Person-Organization
Fit and Organizational Commitment of Health Care Managers
Employed at Alborz University of Medical Sciences

Pourrostami Kumars' (M.D.) - Mohammadshahi Marita? (M.S.) - Shams
Lida® (Ph.D.) - Karimi Aghdam Mohammad Ali* (M.D.) - Nasiri Taha®
(M.S.) - Heidari Orojlo Parvaneh® (M.S.)

1 Assistant Professor, Pediatrics Department, School of Medicine, Alborz University of Medical Sciences, Karaj, Iran

2 Ph.D. Student in Health Economics, Health Services Management and Economics Department, School of Public Health, Tehran University
of Medical Sciences, Tehran, Iran

3 Ph.D. in Health Policy, School of Medical Education Sciences, Shahid Beheshti University of Medical Sciences, Tehran, Iran
4 General Physician, Consultant Office of the Head, Tabriz University of Medical Sciences, Tabriz, Iran
5 Ph.D. Student in Health Policy, Quran and Hadith Research Center, Baqgiyatallah Universiry of Medical Sciences, Tehran, Iran

6 Master of Science in Health Economics, School of Public Health, Tehran University of Medical Sciences, Tehran, Iran

Abstraect

Background and Aim: The issue of organization fit is an important factor
for attracting expert individuals within the organization and get their loyalty
and commitment. Therefore, this study aimed to investigate and determine the
relationship between person—organization fit with organizational commitment of
managers of Alborz University of Medical Sciences.

Materials and Methods: This cross-sectional study was done on all managers
who employed in Alborz University of Medical Sciences. Data collection
conducted using a questionnaire which had two parts: person—organization fit and
organizational commitment. The validity and reliability of the questionnaire was
confirmed and about 180 questionnaires had been collected. And for analyzing data,
Mann-Whitney and Kruskal-Wallis methods were used.

Results: The average score of person — organization fit was 5.16 with 0.28 standard
deviation and the average score of organizational commitment was 4.91 with 0.44
standard deviation. The results showed statistically significant relationship between
person—organization fit and organizational commitment (r=0.63, p=0.000).
Conclusion: Managers of Alborz University of Medical Sciences had average fit
* Corresponding Author: with their organization and high organizational commitment. So it is suggested
Mohammadshahi M; that managers should be oriented about the goals and values of the organization.
Email: . . . .
m.mohamadshahi@gmail.com Moreover, policy makers and leaders of this university should be aware about
the characteristics and values of the manegers. In addition, they must pay more
attention to the issue of person—organization fit.
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